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T3 faeefy, 7 F9wav, 2025

BT, §. 2025/ =<t UT dssn-dei/4/11 — = staf=ay 1989, &t g 2% THIT-9HT UT TAT
TLTTTET ZTT Y& IRAT T TANT 4 U T ¥ 7T & faeia 27.05.2022 Ta 10.12.2019 F Hhed
& ATEHAOT |, Frg TR TAETT A Torred Foaw a91d 8, Sria:-

1. e AT, I A SAeEar — (1) =9 [t 1 gter 9w sy @ (@R 98 3 999)
e, 2025 2

(2) T TSI § 3ok THTLA ol AT T T g

(3) T FATw reder UF Y& FAFNT ATTFNHT <A dle, T2, T T-17 9%, Ha¥l aTg[ ¥a<-16
T Y o 7T ATy wv-16 9= 9% AR g

2. TR — =9 R §, S a o ga9 & st sufera = 2r,-
h.  “FIYIFFH R IS ATARTH, 1989 THI-THT I AT HATET ATHIT ¢;

. ‘g’ ¥ & AfaEaw, 1989 THT-THT U TIAT HATAT F qadedl Sl & said Tod Ted
AT 25

7436 GI/2025 (1)
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d.

BT 1677 IFAL TATHAF i + Fa9 &L (U 16) Fea T fofaer Far (Fentaa aa+) 7w 2016
F FATT aq g ®§ 77 ARy 77 G aoram wearas st 8;

‘v 177F ftd Ja T (U 17) Fe @fae qar @entea aaq) F=aa 2016 F siara aaqa
Hfeam & o7 fAfAfde a7 et qorsra demree i ¢;

AT FEF AAT A AAT Y @ AAT (LA AEATOHOH (3ET), AT I
TR HAT  (ATEARUHS)/AEARTATH  (STSALT), ARda ¥ feee Sty &ar
(AEARTHTHE ) /AEARTHTH (T8 T &), AT T AT AT (AEAEENTH)/AEALTHTH
(ITATAT), AT ¥ ATF SR FaT (SMEAuauas)/sreauaud (A7), ST o
fega Sofifeordt e (arsamumss)/areareuaus (), Wt 3§ J47 (ALACuaua)/
ASARTATH (WETT), AT T FITHF AT (AEATITH)/ ASALTHUH (FTHF) A0 25

"GFT A7 " GEst AT 4T, SreE w1 atawr gatad g, Sew adi o e g@itgdr, @
AT (Tore) [ oiee g, 9% AR FaH oY o= an] $aid iae aar Qe sfwa g);

T NS & |17 F U

HALTET U T FAFET ATARRT ToAd qTE

Teer (fas)

e (AFTHTAAT)

qEe (TRATAT UF a9y o)

I (FU ST AT E2ieh)

AEIHQeT (AT HET9)

N O] g A WODN

HETHeTS (FTe)

HEATT 1 : A TF T&F FRAFTL ATAFRIL LA A8 ht AR
TS TF [T FIAFT ATAHIT A FIe hl AR

T e H UA-17 § FEq a9 ATARET reqeT Ta BT FAFRRT ATTHET A9 qIE 6 I8 97
e & o g ¥ Arer g T UF AfSwET F 396 AqHaT TREd, TAdT, ST
TTaST, FAATSI, A AT ¥ 9 & o7 ITAHaT & MY 9T FeqeT U &I FHIARMET
ATTFHT Y9 e % U8 T Heawed & FgRe amfT (wHE) F aqae g aqeitaa B
ST

AT 2 : FT TqL-17 YRT g 999
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(%)

TH-17 % 06 a1 & forw a7 |4t 1 fae<or

# g 4T, gt ¥ stfwrdy ar g
1 Tz (fa) TTEA T T T AT (ATSATCTUH)/ATEATTHTH (@)
2 qEET (TFEAAT) TTEATT T TSN |aT (AT UEs ) /S s uaue

(ATEARTHTHE)/AEATTATH (TH UE &)

3 ey (URATET U | AT I ATATATT 94T (TS rdiug /S sieuaue

EELIDREEIL)) (FTaTIT),
4 TEET (FU0T {T AT | AT T T SSti=ass a4
=) (AEARTHTHE)/ATEATTATH (TTF0F), A ¥ fa=ga

TS AT (rEemuaEs)/arsamuAnE (),
AT T AT HAT (ATEATHUH)/ A ATHIH

(W=T),
5 ERIEECE] (TS | AT I HIHE AT (A TH)/ ASATHTH
qHTYT) (Eﬁﬁaﬁ)
6 TETRR e (F7E) AEARTHS, AEALETH, ALALTHIAE, ASATTALS U
ATEATLTHUAE/

AEARTHATH (33M1.), ASARTATH (FTATATA),
AEATTATH (FTTLF), AMeemeuATs (=),
AEARTATH (TH UE &)

(@) | STEH IT-GTT (F) F T&I & [T, TAF T 6 qHe (oA ad Garst & STerhILl, ST HAHd
I HAT 1] FAL-16 T=I 9T AT HAT-[ATAY Tq2-16 T&T 92 FH1AT &, 9¥ o= Brar sroam) wawt
T TAL-16 T&T T¥ FELT ATARIAT 1 AT ATSALTHTH/FET AT § IAehT MR T TgeT il
I HAT g

(@ | Faer T sAfEwrd arr g Rreeh ff=e f aria 7 F7 F FH U a9 i q4T aw R

6. Rl

() 99 aY & AT § AIH qF [oh 1@ aTd 9al & [oe GSmd @adi a9 st 1 9 w0 e
ST, Safe §9er a9 F o 7 fagay 9% R @ are ust & fow @Eme f9e a9 & 1
SeaRt & T STom

(@) e it arra arrar Ratia w $i sifaw adr gref

Ffade afea i stegerar § UF 39 atafa afeq & s, SeH atem, was ua afere
TIaTRT S sterer Ua Hed FIHaT ATAFHT Tod are S T8 qaeg gl

T AT R SEEAl i S & St ST uA-17 91t 97 [Agie 3q d@fdsa it Bt
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i & B 9g-a et f st 79T atefa SEEar B ST F EAT 8q

FOT TToRAT = JIT FE

(%)

T AT T Y& U8 & (o0 &7 9787 & UF 99 i JqeEr it Sy, ™Ed F v 9m
IR EIT Y I Hiaas o § T@r ST, et 3uan 39 fRufa § far so, s=

Feifea STfieaT et FTevraer FTEAWTT T80 Fd H w2l

Afer T/, FAMT IFEA g1 98 9T FEA9E T 98l Fed 949 FiAfd g SIqeEr it

T | T He I T, ST Y T2 BT, T AT T2l

(=)

Y o I 0 g arelr freft oft sroreariera 9=t &7 59 U= oI sefera ATe & =7 ST 99T €,

TITT T3 SFHEATY 379 TR 9737 S0

AT 3 : Hadt AT TL-16 % 9ai X AgRe
et aTg] EX-16 & it g

T (2 Yer) Bt Yo AR

TETIEgE, =i e wamET, Feise

HETIELE, TAH LA AT, TLTOHT

AEEgE (FHHTT), q@rae {91 ¥4, [argrer

©| | N o] | | O DN

. o
Ho[Addn, B\Tvl' [Sed] anldldl, i <Al

-
o

AT, AAELT, ATHFHT T TS 1154, TGS

—
—

JYT T, JISAT, T A1

—_
N

qi=a, Ta 9rE

T

29

F)

=)

)

Haui-a1g] T<-16 T=i 9 Ry ¥ fore &9 o 3 & Rgia
U Feie a9 § =6 g9 aTel 9&1 & o0 U 99er a3 & s

I AT FT 1 SFAasT f RAfq F A9, FH H FH 2 (J) U AT AT AT AT ATTFRET 98 TT

o= F e & for ur g

ATIET SF-ATC AT TR SATUIT| TgLgre, Tt g o= & ATeHr off e HT Thd @, 994

& T a9t Mg tRa Jrerar aEst #: @ #7572
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E))

%)

)

9.2

9.3

9.4.

T AN dTg] TIY-16 F TRl & o §9er &1 9 ITIEat § 7 A A s, S @
HATAT FIT ATIH oA & ATEAT | Harad SUIh ATgl &7 9d= har S[Toam &ie
wfwee #i fAgfe afafa g st BT smom)

Afaee # e afEfa & sqaes & R oiT T\ aeg afeawia f STghar & e 9w
e &t ot eeeg srfeerfat i fegfe aat % R g o 6 st

THH FTe AT FieT 781 SR AT 2, HerHay % ug 9 gy ¥ forw A o e awm
TIA-3IT ATSH T TG TG 2T

et AT TX-16 & 9at 9 fAgfe F forg 89 dame & it aiar

T

Hat AT FA¥-16 % Tal ¥ i & o o g Afaw, o wnied a6g w davsh 9 | oy
T TAT F Haiad gr e Fataa g u ©@2-15 [3g Temai® I (TAUST)] 37 S9E 9L 6 I
H AT 2

el a7 Fa¥-16 § MAh gq A=l 9= & 9T A1l & Ead Fid & (o0 Higl STudT|
sraee # et arfae g

i)  erferRTY gy |THAT A T oft qt= FA et g fertaat
ii) ST | FATHTA o6 <1 o T a7 ISTATeer =T &1 faawor

iil) 7 F TEET F T H TAEYO TR At o ot et
iv) ETHT T THATET & & Tqcd e it i i earfaat

v) ST g O HAT # T 1w of i 1 srorretiorg e

AT TA H&T AR ATHRET LA e, FHH T T AawT & qf=e o7 oo 730 g
AT UF ¥ ATTFET (S G, TR G449 32 sfiafees AR &Fanwn, a1 af=a, a2+
TEgT U TSHE JATAT, AT T&F HIAHTIT ATHLT, AT AN, A1) F U =799 FiAfa g
fReferfea gaaTet F e o2 Aty T G707 i A7 ST i) TEier/ udius i1
frerest &9t g arfe Mo RAret/ arfis frEfaeared et et 7 i, i) s
A T Tg-FTT e, AT i) |

e qI T gq Wi o % o == af\fa & agEar g godT THhaT & Aais
e Aaer sg=T-1 % =9 § 997 3

TH qEY GATHA & S 9%, I G gRT JiaHed 6 [Hgn afd & Sqared gq gai
T TAL-16 & FeiST aU 6 I 456 g aTel T&T & 1.25 I[AT T&1 6 T 1 FAET bl 0T
T 25% ATAF Taetag ATAHTRAT 7 U fawarfia e & = 8 @t S, 5@ G9et i Jear®
FH S=EE AT ATATAT aRfRataat & R=h g9 arer udt i garfaa Rufa & o G

ST
T g i doai fit srafdwar i &9 F1 FEF

T AT T ToF ANTHT ForeT a9 § Iai & (6 g 8 I8 99T Tgd A fi AT ag
99 39 I9e1 a9 hr 31 faga T 99
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9 % T HAT A1) FE-16 H =T AT srweArira Rufy # Rk g arer w=t # of afaty g
LT I | AT ST

et AT TX-16 F TaT U deag A Ht fAgie
. T § ATt g 7 T e 97w Rgie v sfee 98t i ST g

g. a9 arg] #q¥-16 & o f9aag a9t sfehr 9ant arg] €a7-16 % a9 9&i 9% [gh % 9t
BT Y ST AT T&i 7 [Afre sraeasndrett o7 zaeh o daerag srfereprfeat i Ioerar
T AT | T@d gu, "iagree #f Mgis afffa g samos qeais & g 97 Aty
T HA AT FAL-16 T qHHET o & | AT il SITTIN|

I, T HATAT T ATARTAT T TS T TATEALOT HTAAVTAT o a7 & qi=19 219 9% Fgl off

T T ThaT g

TEAT 4 : {47 FATAT TL-16 =T = A

1.1 &ar f3fere wax-16 vt f gt
(ATHTT TET AT AT TAT A0 3T 1T A9 Al SAaedwarall & T THT-T7T 9T Tadd &
AT )

*.9. qar TSI

1, AT ERRCERNER)!

2. AT FTE (T9T2)

3. AeTHaere (SHfHd), Feeers

4, AT FEET (T7+4)

5. AT AIY HTET (FTHF)

6. AU HEET (AT 9914H)

7. AEATHS e Teer (Frfaer SSif=a)

8. FE Fe (fAwm)

9. e AETM=as (SIS uEs/aaTs

10. T HE (G T giae)

11, TR (TRE), Tor

12. AEATHS AI¥ FEE (3 farepfeReT)

13. JUT TEET (FU)

14. TETHaerH (3209), AT

15. THTT {&T TATEAE ATTFET (Huaesey), gfeamar

16. AEARTHTAS | T HIET ()

17. AU HIET (ITTIA TH12AT)




[\ [—@Ue 1] AT T TS STETETI0T 7

#.49. qar g T
18. HUT TEET (TATFLT 3T ZISERITUT TaeT)
19. wETiaer (FRHT), T
20. TETT {&T TATEAE ATTRET (S HT), TT
21. ArEATUHTH JIT qGT (TA W)
22. e AeTRRas (37 SaTHe)/ AR Uas/aEds
23. AreATUHTEs | Y geeq (FRrreer)
24, HIL Ha e (TLIAW)
25. aETRer (309e), Mereare
26. AEAETH YT TEE T (ATATATA)
27. JUT FEET (ATIOST)
28. FUT FEeT (THed UF GTI1)
29. T g7 (9o ug sqaam fawm)
30. AT (Shfed), ads,
11.2 9r=ar
&. Far fafre yst F o, gatad @97 & aa9 a7 15 § Faftad swdme 97w sAfeera 9% 3+t
Figar F #9 ¥ o= G smom)
. Fad UH ATIERET & =4 9l 97 = R S & ar gy, et aarEg T § @ S arer §
A areft w7 I F7 FH F FW U a9 47 v gn
M. AU T (ATIAT), TIT qaeT (TTHF TS, oy gaer (Bfaer SShfaae), 9w aee
(FHT) 3T Y qEeT (Beer) 92t % e & o gefaa At & ST aEaeashare &
AT =9 9&1 % T ST =AaH 15 918 & Fha § H2d I Ta4F (STUH) % €9 § Hd
T 21, i =7 9=t F TeuTd Y ai=Ted § Toae T F o7 g 2l
", U T % TRl % O qeume i aqerEt uE w1 afify grer f S e 9ty § geew F
T F AeqeT U &I HAFRRI ATAHRT 9 qle, Ar=a/Hmas Ta Frreror TamT o @e a1 %
AT TaeT ATrHe g
$.  ATHET FT qET FAAET RFE 396 [Tge 10 qui & arus wd QoamEd gedisd [RAre

(APAR) ® 'agd 3=l (+)' MT AU =39 FH{q 1T ==rel= &= = stfeanreAt &7 qodisd
ST AT Hd [AoaTes gegisd Rare (APAR) (10 a¥), fAafs e st ux, fare 9 & A rger
TR T, ST GIRT AT ST STHE, SAeh Aahe el ST SATAAT IS ATAT TAT IFAL A TATLT
SALETIE H9TA il &d7ar & g 9% ohar smom a1 &Y, 999 9 gRr Fwaa 39
ATETIAT T AT FT ATHT ATRT ST FAATY 3T T=g, NHIE ATl g T A7 a7 T 1.1 H
Sfeafea ual w RgiRe & o 9 gf, aife Al i MR afafa & sqare gq 393
FreTier it < a9
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12.
12.1

13.

14.

15.

qTHTT

I g i A

() T 27 w2, 2022 F HHeq F AR Fg @ GiwaAtefiT e a1 [gie wr wE @ geqe
=4 =T T srfeg=ET &t AT & "6 g1 ST

(i) & HIS@ET T ArEr R AT & (RS 9g gq 999) FEE, 2025 F g 9
ST

e

= Fawi & S Sfoataa Ul o Fafed I Fle W 35T § dl ATas(=F od § =97

St g9E ST 9 /e & [Fte 9t F @ daqHEd 9, SEeasargan Qe & s

AT 2

IEEEL]

= At % Fd=a o "&taa afs w8 T99 I5aT € T wTHE U TrUeqo @FanT & aomed T &
Htzwee & Fgfe FEia & @ AqaeT § I AT g7 S9ET A= BT S

THY AT & HaTed FEqTaSil il ATTF Tod o ToRaT il [HETeqdr sfi FEehar qted i &
T qofa: I /1T ST
)

raer o St g & =9 stfe=ar & us giater™ @fes a9z ‘& o qaret & qgedi § aRdfa

ST

g ot straer foaT STrar g 6 SAfeg=ear & o8 St s STt & o7 A & TSI | TRITd AT

ST

A+E FHTL, TATIAT ATAHTT

Chcxia!

A | AAA-16 (SF TATEAT IS+) F Gl J1g] TRI I SATARIRIT & I g ATIH AT AT 6

oo s Renfader
-9 §9 T

I TF-ATE FATAT AT THH Fl [ATEOT FHIT Tl g TTag ATARTAT =l I T&T %
=% g1 o% Fit ST SR 9= % 1w 99« ager g1 AT T T STus arfe ot 99t a9 &
T G g9 aTer &t &7 93 % oI /0 89« 9% fa=me T o1 =)

IEONEREEEIRI T

F) FATFT AFRAT F TF TG § T UF [FOAUH G a7 AT G H A qedq
HTALTHIIEF AT ST

) T9er FA % o Aterted 3 & far=g atesiat ¥ fB=me BT smo:
« FTE & AT AT TG

[N
o YT TR & A4

R EIRERED




[T &g 1]

ATLT T TSI ; STHTETIOT 9

o UL g

o YT EramTeTer

) 7g Taeras §9e Tt qrawr Rdret (TEHE)/artE w1 Feared gediET fue (THue)
T AT e, T =t & Tfafram ama #3 oiT ArEEet F qedaihd #ed § qgradar )

3. T Mo Rt (gHism)/arfds s fAsaree gear R (qhres) 1 g

F) AR & TASATT Y00 ®RAT &1 qrhes T fdret (TEem)/aThE w1 [eared
et R (Tfuar) 9w e fET s

g) fFous fae Feffm F srae g ariis T fdEt ((uEesm)/artts #13 Aoree
qeaiad a7 (THTUSTR) T Tedishe H:

T AR Ao srferardy % #1 foures siw susfeeat § 4 |rdt g 3 #4798
ATEHIT o TF-FoATwd qaT RAIET, THEAT T T Jreees o feoafort &
ATET 2

FAT AT § FIaar f[dars adt gl

STERTAAT & |

SH HTHAT & U areTeEer gt RO, aeter a1 Tt STesw R 33 AT
AR qH°H ST &

Tfe T stferspry & 919 UF & offed SR g, a1 [rae sfeetat g o mm
ottt T

o & AT § gt - FA7 U fodd T-geaid & STH1E, GHIET TiHa1 & 7T,
IT TSI THAT & AT 6 FHILT gU &

e & Tt AT IUTaA THRTSAT AT WA T AT Ot St Ry e yerrataw
TS I I&TT AT AR THAT 1T g, H ATHH |

TfT et STTehTeT & IS AATI=A YT 21aT § df S9 9¥ 9¥ fa=m & s

4, Rt wat & wiafeaT s T (TeETs)
) faroras O geaaal, 9 aTedl, 99 92l 9ad Agiaedi i arg] fRaemht

Tfegq At dag BTt & a7 AR 9 Fraaid T
g) g YatwRaT FumEye AfEd st F & ST =i
) THUHUE AqH 91d (7) SRR H THT S AT AT 0

) o=t a9 SrfersTer % I § Tou® Edemes i T T THUGUE ITET § UHT F,
e 7 @2 oy g (Rt o9, w&arfiea o, a2, w10 fAoares &1 &F e
@, FE H ARG AT 9gcd & 7 21, TAWST &l 9T 3T afs &7 & oy
SYHAT & a1 #) v 1 9 5 % 997 U% 3% & ST

) s f9er e sfiw wds gfafwar s & & fom Ragwast f asmaan s
T AT AT T

5. Y AT | HTEd T T3 T 0T
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION

New Delhi, the 7th November, 2025.

"F. No. 2025/CRB&CEO-CC/04/11.—In exercise of the powers conferred by section 2A of the

Railways Act, 1989, as amended from time to time, and in supersession of Ministry of Railways
Resolutions dated 27.05.2022 and 10.12.2019, the Central Government here by makes the following rules,
namely :-

3.

Short title, commencement and application — (1) These rules may be called the Indian Railway
(Selection to Senior Posts)Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

(3) These rules shall apply to the posts of Chairman & CEO, Members, other Level-17 posts, ex-
cadre Level-16 posts and Service-specific Level-16 posts.

Definitions — In these rules, unless the context otherwise requires,-
“Act” means the Railways Act, 1989, as amended from time to time;

“Board” means the Railway Board constituted under corresponding provisions of the Railways
Act, 1989 as amended from time to time;

“Level 16~ means the HAG+ Pay Level (L 16) as specified in the Pay Matrix under the Central
Civil Services (Revised Pay) Rules, 2016 or any subsequent revision;

“Level 17" means the Apex Pay Level (L 17) as specified in the Pay Matrix under the Central Civil
Services (Revised Pay) Rules, 2016 or any subsequent revision;

“Organized Group— A Service’means Indian Railway Accounts Service (IRAS)/
IRMS(Accounts),Indian Railway Service of Engineers(IRSE)/IRMS(Engg), Indian Railway
Service of Signal Engineers (IRSSE)/IRMS(S&T), Indian Railway Traffic Service
(IRTS)/IRMS(Traffic), Indian Railway Service of Mechanical Engineers
(IRSME)/IRMS(Mechanical), Indian  Railway  Service  of  Electrical  Engineers
(IRSEE)/IRMS(Electrical), Indian Railway Stores Service (IRSS)/IRMS(Stores), Indian Railway
Personnel Service (IRPS)/IRMS(Personnel);

"Service Rules" means the rules applicable to the cadre or service to which an officer belongs,
including the Indian Railway Establishment Code, the Railway Services (Pension) Rules, and other
applicable Central Civil Services Rules;

Level-17 Posts in Railway Board:

Post

Chairman & CEO Railway Board

Member (Finance)

Member (Infrastructure)

Member (Operations & Business Development)

Member (Traction & Rolling Stock)

Director General (Human Resources)

N N ] B W N~ 3

Director General (Safety)
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CHAPTER 1 :Appointment of CRB & CEO

4. Appointment of CRB & CEO
All officers working in L-17 shall be eligible for appointment to the post of Chairman & CEO,
Railway Board. Based on experience profile, competence, general reputation, integrity as well as
leadership qualities and suitability for the post, one of the officers shall be recommended by the
Ministry of Railways for appointment as CRB & CEO for approval of Appointments Committee of
the Cabinet (ACC).
5. CHAPTER 2:Selection for other Level 17 Posts
Eligibility for selection
(a) | Details of services eligible for 06 posts of L-17
# | Post Services from which officers shall be eligible
1 | Member Indian Railway Accounts Service (IRAS)/IRMS(Accounts)
(Finance)
2 [Member Indian Railway Service of Engineers (IRSE)/IRMS(Engg)
(Infrastructure) Indian Railway Service of Signal Engineers (IRSSE)/IRMS(S&T)
3 | Member Indian Railway Traffic Service (IRTS)/
(Operations & 1o\ Traffic)
Business
Development)
4 | Member Indian Railway Service of Mechanical Engineers (IRSME)/IRMS(Mechanical)
(Traction & . . . . . .
Rolling Stock) Indian Railway Service of Electrical Engineers (IRSEE)/IRMS(Electrical)
Indian Railway Stores Service (IRSS)/IRMS(Stores)
5 | Director Indian Railway Personnel Service (IRPS)/IRMS(Personnel)
General
(Human
Resources)
6 | Director IRSE, IRTS, IRSME, IRSEE and IRSSE/
gft{g; IRMS(Engg),IRMS(Traffic),IRMS(Mechanical),IRMS(Electrical),IRMS(S&T)
(b) | For the posts at sub- section (a) above, officers from the services mentioned against each post, and
working in ex-cadreLevel-16 postsor in service specific Level 16 posts, on regular basis, shall be
considered. The Service of officers working in ex-cadre Level 16 posts shall be the railway service
prior to their appointment in IRMS/ex-cadre.
(¢) | Only such of the officers who would be having at least one year residual service on the date of
occurrence of vacancy shall be eligible.
6. Method
(a) Vacancies for the posts falling vacant from January to March of the panel year shall be advertised
on 1st of June of the preceding year, while those falling vacant from April to December of the
panel year shall be advertised on 1st January of the panel year.
(b) The cutoff date for determining the eligibility shall be the date of vacancy.
() A Selection Committee shall be constituted under the Chairmanship of Cabinet Secretary with

Secretary, DoPT and CRB as Members.
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The Selection Committee shall scrutinize the applications and give its recommendation post wise
for consideration of ACC, for appointment to the L-17 posts. The Selection Committee shall
devise its own procedure to assess the suitability of the candidates.

(d) The Selection Committee shall recommend for each post, a panel of two names, one of which will
be a ‘Reserved name’ and kept in sealed cover, to be operated in case the recommended candidate
is unable to join due to any reason.

The Reserve names shall be in operation till the selected candidate joins the post or till six months
from the date of recommendation by Selection Committee, whichever is earlier.

(e) Any unanticipated vacancies on the posts, arising during the year can be filled from the reserved
name for the post, provided that the candidate is otherwise found eligible.

CHAPTER 3:Appointment to ex-cadre Level 16 posts
7. List of ex-cadrel.-16 posts
# Post Numbers
1 General Managers (Zonal Railways) including Metro Railway 18
2 General Manager, Integral Coach Factory, Chennai 1
3 General Manager, Chittaranjan Locomotive Works, Chittaranjan 1
4 General Manager, Banaras Locomotive Works, Varanasi 1
5 General Manager, Rail Wheel Factory, Bengaluru 1
6 General Manager (Construction),Northeast Frontier Railway, Guwahati 1
7 General Manager, Modern Coach Factory, Rae Bareli 1
8 General Manager, Central Organization for Railway Electrification, Prayagraj 1
9 General Manager, Rail Coach Factory, Kapurthala 1
10 | Director General, Research, Designs and Standards Organization, Lucknow 1
11 Additional Member,Planning,Railway Board 1
12 | Secretary,Railway Board 1
Total 29
8. Principlesfor preparation of panel for appointment to ex-cadre Level-16 posts
a) A panel shall bepreparedfor vacancies arising in a calendar year.
b) Officers having at least 2(two) years residual service, as on 1%January of the panel year, shall be
eligible for consideration.
¢) Applications shall be invited batch-wise. However, the officers from all senior batches may also
apply; subject to the condition that they fulfill all the prescribed eligibility criteria.
d) Panel for these ex-cadre L 16 posts shall be prepared from the eligible candidates, selecting the best

suitable officers through a comprehensive assessment by Ministry of Railways and approved by
ACC.
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¢) Posting shall be done with approval of ACC based on vacancies and suitability of empaneled

f)

9.2

9.3

94.

9.6

10.

officers. Empaneled officers will be posted as and when vacancies arise.

There shall be no departmental quota. Also, there shall be no open-line versus non-open-line
distinction for posting as General Manager.

Process for preparation of panel for appointment to ex-cadre Level-16 posts
Eligibility
For being considered eligible for appointment to ex-cadre L 16 posts, the officer should belong to

one of the eight Organized Group ‘A’ Services and should be working in Level 15 [Higher
Administrative Grade (HAG)] or above on regular basis.

Eligible officers of the batches to be considered for appointment to ex-cadre L 16 will be asked to
apply. Application shall consist of the following:

i) Top five challenging situations faced by the officer

i1) Description of top five contributions to the organization in lifetime
iii) Top five situations of effectively contributing as a team member
iv) Top three situations of effectively leading teams

v) Top three system changes done by the officer in entire career

A Selection Committee comprising Chairman & CEO Railway Board, Secretary, DOP&T and one
non-railway officer (like Secretary DPIIT, or Secretary MORTH, or CEO NITI Aayog, etc.) to be
nominated by Minister of Railways will make an overall assessment of the officer based on
following inputs: 1) Expert Panel (EP) assessment of ACR/APARs; ii) EP Multi-Source Feedback;
and iii) Application.

Internal Guidelines for the assessment process to aid the selection committee in decision making
for the empanelment are enclosed as Schedule-I.

Based on this overall assessment, the selection committee will recommend the panel, comprising
1.25 times of the vacancies arising during the calendar year for ex-cadre L-16 for approval of the
ACC. The enhanced 25% of empaneled officers shall be maintained as an extended panel, to be
drawn upon in the event of any likely vacancy arising from sudden or unforeseen circumstances
during the validity of the panel.

Periodicity of meeting of Selection Committee and currency of panels

The selection committee shall meet sufficiently in advance before occurrence of vacancies during the
next calendar year. Panel shall be valid till 31* December of the panel year.

Sudden or unforeseen vacancy in ex-cadre Level-16, arising during the year shall also be filled
from the panel recommended by the Committee.

Appointment of officers on the panel to ex-cadre L 16 posts
a) Inclusion in the panel does not entitle appointment to a particular post.

b) All officers empaneled for ex-cadre L 16 shall be eligible for appointment to all ex-cadre L-16
posts. Keeping in view the specific requirements of the post and suitability of the empaneled
officers for the posts to be filled up, officers based on comprehensive assessment will be
recommended for appointment as ex-cadre L 16 and equivalent to the Appointments
Committee of the Cabinet.

¢) The Ministry of Railways may transfer these officers if it considers expedient to do so in the
interest of effective functioning of the railways.

CHAPTER 4:Appointment to service specific Level-16 posts

11.1

List of service-specific Level-16 posts

(List of posts as existing and the description and work are subject to change from time to time to
suit the requirements of Railways)
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S.No. Service Designation
1. IRAS AM (Finance)
2. AM (Budget)
3. DG(IRIFM), Secunderabad
4. AM (Revenue)
5. IRPS AM (Staff)
6. AM (Human Resources)
7. IRSE AM (Civil Engineering)
8. AM (Works)
9. Special DG(Engg) ./RDSO/Lucknow
10. AM (Land & Amenities)
11. DG(IRICEN), Pune
12. IRSEE AM (Railway Electrification)
13. AM (Traction)
14. DG(IRIEEN), Nasik
15. Pr. CAO(PLW), Patiala
16. IRSME AM (Mechanical)
17. AM (Production Units)
18. AM (Environment and Housekeeping Management)
19. DG(IRIMEE), Jamalpur
20. Pr. CAO (RWP), Bela
21. IRSS AM (Railway Stores)
22. Special DG(Vendor Development)/RDSO/Lucknow
23. IRSSE AM (Signal)
24. AM (Telecom)
25. DG(IRISET), Secunderabad
26. IRTS AM (Traffic)
217. AM (Commercial)
28. AM (Tourism & Catering)
29. AM (Marketing & Business Development)
30. DG(IRITM), Lucknow
11.2  Eligibility
a) For service specific posts, officers of the relevant service working in Pay Level 15 on regular basis

shall be considered in the order of their seniority.

b) Only such of the officers who would be having at least one year residual service before
superannuation on the date of occurrence of vacancy falling in their turn would be eligible for
consideration for these posts.
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c)

d)

12.

12.1

13.

14.

15.

For appointment to the posts of Additional Member (Traffic), Additional Member (Mechanical
Engineering), Additional Member (Civil Engineering), Additional Member (Traction), and
Additional Member (Signal), in addition to the above requirements, the officer concerned to be
considered suitable for these posts should have worked as Divisional Railway Manager (DRM) for a
minimum tenure of 15 months, as the incumbents of these posts are directly involved in Railway
operations.

Incumbents for the posts of Additional Member shall be recommended by a Selection Committee
comprising of Chairman, Railway Board as Chairman, Secretary/DoP&T and the concerned Member
of Railway Board, as Members.

Overall performance record of the officer should be ‘Very Good (+)’ in his/her APARs of the last 10
years. The Selection Committee shall make assessment of officers in the zone of consideration based
on APARs (10 years), relevant experience gained by an officer in different assignments, particularly
in challenging positions, his/her technical and professional exposure and his/her potential for
shouldering higher challenging responsibilities. Also, officers of proven integrity with clean record
should only be recommended by the Selection Committee if otherwise suitable for appointment
against the posts mentioned at 11.1 above, for approval of the Appointments Committee of the
Cabinet.

General

Date of effect

(1) Any proposal for empanelment or appointment under processin terms ofthe resolution
dated May 27, 2022shall standterminated with effect from the date of notification of these Rules.

(ii))  All existing and future vacancies shall be filled up as per the Indian Railway (Selection to
Senior posts)Rules, 2025.

Relaxation

Any of the above-mentioned provision of the rules, if otherwise considered expedient in the public
interest may be relaxed to the extent necessary, with the prior approval of Appointments
Committee of the Cabinet.

Interpretation

All questions of doubt regarding the interpretation of the rules shall be decided by the Ministry of
Railways in consultation with the Department of Personnel &Training and with the approval of the
Appointments Committee of the Cabinet.

The documents relating to the overall assessment shall be treated as strictly confidential to ensure
the fairness and accuracy of the comprehensive assessment process.

ORDER

Ordered that a copy of the Notification be circulated among the members of various Group ‘A’ Railway
Services.

Ordered also that the Notification be published in the Gazette of India for general information.

ANAND KUMAR, Establishment Officer
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Schedule-1
Internal Guidelines for comprehensive assessment process for selection of officers into
ex-cadre posts of Level-16 (HAG+) in Railways
Batch wise empanelment

Panel will be created batch wise. There shall be no departmental quotas. Empaneled officers will be
posted as and when vacancies arise. Panel for next batch will be prepared well in advance so that
the new panel can be considered for filling vacancies arising during the next panel year.

Constitution of Experts Panel (EP)

a) A panel of experts (EP) would be created from amongst a set of retired officers. Panel selection
would be done with utmost care.

b) Retired officers of following ranks would be considered for creating panel.
e Chairmen and Members of Board
e Secretaries, Government of India
e General Managers (GM)
e Additional Members (AM)
e Principal Heads of Departments (PHODs)

d) The Experts Panel will assist on assessing the ACRs/APARs, getting multi-source feedback,
and evaluating the applications.

Assessment of ACRs/APARs
a) ACRs/APARs of entire career will be considered for evaluation purpose.
b) EP shall evaluate the ACR/APAR on following grounds:

o  Whether the gradings match the performance and achievements of the officer and in the
light of the officer’s self-assessment and the remarks of the reporting, reviewing and
accepting authority.

e  Whether the assessment shows a consistent trend.
e Reasons for inconsistencies.

e Normalization for cases where a reporting, reviewing, or accepting authority is known to
be liberal or conservative.

o Consistency between assessments by different officers in case an officer holds multiple
charges.

e Assessment in case of gaps - whether such gaps have been created due to lack of self-
assessment, or due to lack of review process, or due to lack of acceptance process.

e Normalization over different zonal railways or production units or other entities of railways
wherever a particular administrative unit is known to be liberal or conservative.

o Consider representation of officers in case any representation is received.

Multi-Source Feedback

a) EP will interact telephonically with a range of connected stakeholders including peers, seniors,
serving Members, serving GMs and external stake holders.

b) The range should be as diverse as possible.

¢) MSF should be collected from a minimum of seven (7) persons.



[\ [—@Ue 1] HTL T (ST ETLTI0T 17

S.

d) EP will capture each stakeholder’s opinion of the officer in an MSF format having 7 simple
questions (about decision making, taking ownership, being proactive, has track record of
delivery, being team player and team leader, reputation of being honest, and suitability for
senior level) to be scored on a scale of 1 to 5.

e) EP will ensure anonymity and confidentiality of stakeholders to elicit honest and accurate
feedback.

The documents relating to the overall assessment shall be confidential.
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